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The IWill Initiative: In fall of 2019, with the initiation of the MCW IWill campaign, we 
asked what each of us would do, not just once but consistently, to be a force for gender 
equity. We are thrilled to say that together we exceeded our initial goal of 1100 pledges! 
(See our IWill interval report below.) 

IWill Next Steps: We are happy to report future activities for IWill! IWill is not a one-and-
done initiative. The IWill Team and AWSM has reviewed the data from the first iteration 
and is happy to report the following planned next steps. 

1. Report the data from the first portion of the IWill campaign to the MCW community 
(this is it!) 

2. Build communities with shared interests. Search people with like interests here 

3. Make and share programming with pledge interests as drivers: [AWSM Calendar] 

4. Follow up with pledgers - look for the IWill follow up survey in March! 

Building Momentum - 

https://mcw.box.com/s/fb02egetlopj0ktdk31jq6044mv2pooq
https://mcw.box.com/s/bhfyfi0721lhjo9ap813hwqec4ybhasc
mailto:IWill@mcw.edu


 



 

Who’s Pledging? 

The demographics of the faculty and staff that pledged matched the MCW population fairly 
well (Table 1). There was, however, a slight under-sampling of men and Asian for both 
faculty and staff, and a slight oversampling of staff between the ages of 40-49. Overall, the 
group of participants in the IWill campaign was more diverse than of those that typically 
show up to events/programs related to gender equity. We thank everyone involved for 



 



 



 

[INSERT TABLE 1] 

What Did We Pledge? 

Pledge Differences by Gender: Men and women faculty had a similar distribution across 
their pledge categories. Women staff, however, were more likely to pledge to be a 
Workplace Ally, while men staff were more likley to make a pledge around Harassment. 

Pledge Differences by Position: Staff were more likely than faculty to make a pledge to 
Create Belonging, while faculty were more likely than staff to make a pledge related to 
Unconscious Bias. Men faculty were also more likely than men staff to pledge to be a 
Workplace Ally. 



 

Pledge Details 

Figures 7 and 8 represent counts of each pledges. A summary of the pledge is listed on the 
left and the count is provided on the right. The first figure shows that the most popular 
ÐÌÅÄÇÅÓ ×ÅÒÅ Ȱ"Å Á ÐÏÓÉÔÉÖÅ ÒÏÌÅ ÍÏÄÅÌ ÆÏÒ ÏÔÈÅÒ ×ÏÍÅÎȱ ɉ7ÏÒËÐÌÁÃÅ !ÌÌÙɊȟ Ȱ2ÅÃÏÇÎÉÚÅ 
-ÉÃÒÏÁÇÇÒÅÓÓÉÏÎÓȱ ɉ5ÎÃÏÎÓÃÉÏÕÓ "ÉÁÓɊȟ Ȱ!ÔÔÅÎÄ ÁÔ ÌÅÁÓÔ ÏÎÅ ÇÅÎÄÅÒ-ÒÅÌÁÔÅÄ -#7 ÅÖÅÎÔȱ 
(Create BelongingɊȟ ÁÎÄ Ȱ"Å Á×ÁÒÅ ÏÆ ÍÁÔÅÒÎÁÌ ÂÉÁÓȱ ɉ3ÕÐÐÏÒÔ 0ÁÒÅÎÔÓɊȢ 4ÈÅÓÅ ÐÌÅÄÇÅÓ 
represent a diverse range of pledge categories, with four out of the five pledge categories 
represented. 

The second figure shows the same data broken down by gender. Here we see areas where 
men and women align in their desire to work on a pledge. In the Workplace Ally Category, 
ÍÅÎ ÁÎÄ ×ÏÍÅÎ ÐÌÅÄÇÅÄ ÅÑÕÁÌÌÙ ÔÏ ÎÅÁÒÌÙ ÁÌÌ ÔÈÅ ÐÌÅÄÇÅÓȟ ×ÉÔÈ ÅØÃÅÐÔÉÏÎ ÔÏ Ȱ"Å Á ÐÏÓÉÔÉÖÅ 
ÒÏÌÅ ÍÏÄÅÌ ÆÏÒ ÏÔÈÅÒ ×ÏÍÅÎȢȱ Ȱ"ÅÉÎÇ Á×ÁÒÅ ÏÆ ÍÁÔÅÒÎÁÌ ÂÉÁÓȟȱ Ȱ,ÅÁÒÎÉÎÇ ÁÂÏÕt gender 
ÈÁÒÁÓÓÍÅÎÔȟȱ ÁÎÄ Ȱ2ÅÃÏÇÎÉÚÉÎÇ ÁÎÄ ÍÉÔÉÇÁÔÉÎÇ ÍÉÃÒÏÁÇÇÒÅÓÓÉÏÎÓȱ ×ÅÒÅ ÁÌÓÏ ÁÒÅÁÓ ×ÈÅÒÅ 
men and women aligned. 
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