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Who We Are 

The Center for the Advancement of Women in Science and Medicine �]�•�������‰���Œ�š���}�(���D���t�[�•���W�Œ�}�À�}�•�š���K�(�(�]���������•���•�‰�}�v�•�}�Œ���������Ç 
Joseph Kerschner, MD, the Julia A. Uihlein, MA, Dean of the School of Medicine, Provost and Executive Vice President.  

The FY21 AWSM team included:  

 

���t�^�D�����]�Œ�����š�o�Ç���•�µ�‰�‰�}�Œ�š�•���š�Z�������}�µ�v���]�o���(�}�Œ���t�}�u���v�[�•�������À�}�������Ç�����v�����š�Z���������À���v���]�v�P���t�}�u���v�[�•���'�Œ�}�µ�‰�X�� 

�x�� �d�Z�������}�µ�v���]�o���(�}�Œ���t�}�u���v�[�•��Advocacy (CWA) serves as an advisory committee on issues of professional 
development of all faculty members, including networking, mentorship, advocacy and recognition. The 
council consists of faculty, staff and students from both basic science and clinical departments. CWA values 
and promotes equity in all aspects of MCW faculty life and strives toward this through collaborative efforts 
as diverse as promotion of salary equity to teaching children about race.  Access the Public Site  and 
Internal Site. 

�x�� �d�Z���������À���v���]�v�P���t�}�u���v�[�•���'�Œ�}�µ�‰��began in 2018 as a group of women leaders who gathered to discuss the 
impact of MeToo on our MCW community and has since served as an advisory group to AWSM, particularly 
regarding the IWill MCW campaign.  

https://www.mcw.edu/departments/center-for-the-advancement-of-women-in-science-and-medicine-awsm/womens-leadership-groups/council-for-women-s-advocacy
https://infoscope.mcw.edu/AWSM-Intranet/Womens-Leadership/CWA.htm
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�x�� Women in Science supports women researchers at MCW, and particularly by serving to showcase their 
work to community members. AWSM collaborates with the Women in Science group through facilitating 
award reviews.  

�x�� �d�Z�����^�š�µ�����v�š���t�}�u���v�[�•�������À���v�����u���v�š���'�Œ�}�µ�‰�������P���v���]�v���&�z�í�õ��with a purpose to engage students across 
schools. AWSM supports and collaborates with them as they grow their mission. This group was not active 
in FY21. �D�}�À�]�v�P���(�}�Œ�Á���Œ�������t�^�D���Á�]�o�o���•�µ�‰�‰�}�Œ�š���š�Z�]�•���P�Œ�}�µ�‰���À�]�����š�Z�������}�µ�v���]�o���(�}�Œ���t�}�u���v�[�•�������À�}�������Ç�X�� 

 
  

https://www.mcw.edu/giving/events/women-in-science-series


https://www.mcw.edu/-/media/MCW/Departments/Center-for-the-Advancement-of-Women-in-Science-and-Medicine/IWill-MCW-Initiative-Initial-Pledge-Period-Report.pdf?la=en
https://journals.lww.com/academicmedicine/Abstract/2021/06000/The_IWill_MCW_Campaign__Individual_Actions_to.33.aspx
https://www.mcw.edu/-/media/MCW/Departments/Center-for-the-Advancement-of-Women-in-Science-and-Medicine/IWill-MCW-Follow-Up-Survey.pdf?la=en
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(e.g., pre-leave conversations, who covers duties, or any accommodations pre- and post-leave).  These 
latter items help faculty and staff feel comfortable in understanding the process, believe that the 
process is equitable, and trust that their unit cares about them and values their contributions.  These 
documents will be supplements to MCW and HR policies and AWSM will provide a WeWill toolkit to 
make the process as easy as possible and will assist with multiple steps �t including potential focus 
groups and opinions surveys.  As of July 1, 2021, the following departments have signed on or 
completed the leave of absence pledge: Anesthesiology, Emergency Medicine, Human Resources/Office 
of Faculty Affairs, Medicine, Pathology, Pediatric Surgery, and Psychiatry and Behavioral Medicine. 

o�� WeWill Pledge to Mitigate Gender Harassment: Create a survey for faculty, staff and learners regarding 
gender harassment in your department and take steps to mitigate it. Gender harassment is prevalent in 
academic medicine and MCW is not immune to this concern, especially if both co-worker and patient 
interactions are considered. To help end harassment, we must first measure it, then work to mitigate it. 
AWSM will provide a WeWill toolkit based on the work of Amy Farkas, MD, and Cecilia Scholcoff, MD. 
The toolkit includes a survey, workshop, and partnership with AWSM. As of July 1, 2021, the following 
departments have signed on for the Gender Harassment Mitigation pledge: Cell Biology, Neurobiology, 
and Anatomy, Microbiology and Immunology, Pathology, Pharmacology and Toxicology, Psychiatry and 
Behavioral Medicine, and Surgery. 

�x�� MCWill: In partnership with Human Resources (HR), the Office of Faculty Affairs (OFA) and the Office of Diversity 
and Inclusion (ODI), AWSM is supporting two MCWill pledges: promoting data transparency and maximizing 
success in our executive search processes.  

o�� MCWill maximize success in the leader search process: AWSM examined data regarding recent 
searches, and while the numbers were small overall, it was noted that at least 9 people withdrew from 
the search process at various points (no comparison to national norms available) and the proportion of 
women in the final group of candidates mirrored the proportion of women in the airport interviews. 

https://www.aamc.org/data-reports/data/2018-2019-state-women-academic-medicine-exploring-pathways-equity
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COVID-19 Related Work: Add research project 

As in every department, AWSM was sent off campus by COVID-19, and has worked to support MCW faculty and staff 
during this difficult time. AWSM focused its efforts to support women during COVID-19 and mitigating the harm of the 
pandemic on progress of women at work. Specific items AWSM has done related to COVID-19: 

�x�� Transitioning AWSM programming to virtual platforms that encourage discussion, empathy, connection, and 
resilience.  

o�� Power of Choice in Uncertain Times: Exploring Gendered Choices during the COVID-19 Pandemic. May 
27, 2020 

o�� Childcare during COVID-19: Assessing Risk and Navigating Options. June 25, 2020. MP Phillips, 
Milwaukee School Board  

�x�� COVID-19 Research: Faculty, staff and students.  
o�� QualiBT 0  g /TT3]TJ E1 Tf 221.1 572.42 Td ( )Tj ET EMC  Q /P <</MCID 6 >>Be 2020. 

https://drexel.edu/medicine/academics/womens-health-and-leadership/elam/
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Special Events 

Women Professor Recognition Ceremony: The Women Full Professor Recognition Ceremony gives numbered pins to 

https://mcw-othernewsletters.createsend1.com/t/r-l-jkkdjhjt-l-t/
https://mcw-othernewsletters.createsend1.com/t/r-l-jkkdjhjt-l-t/
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�t�}�u���v�[�•���>���������Œ�•�Z�]�‰���>�����Œ�v�]�v�P�����}�o�o�����}�Œ���š�]�À�����~�t�>�>���•�W��The FY22 series will move from a pilot to a collaborative. The WLLC 
will seek to build a network of MCW women learning together and supporting, mentoring and eventually sponsoring 
each other to success. 
 
Supporting MCW Groups and Colleagues:  
Continued support of several groups on campus, including the CWA and student groups as needed. Possibility of working 
�Á�]�š�Z���D���t�[�•���>���������Œ�•�Z�]�‰�������������u�Ç���(�}�Œ�����������‰�•�š�}�v�����‰�Œ�}�i�����š�X�� 
 
Furthering the EMERGE Goals: It is likely that MCW will have goals in the following categories for FY22: 
Goal 1: Bring Gender Equity Campaign to next level: IWill 2.0, WeWill, MCWill 
Launch next phase of gender equity campaign that provides opportunities for action and research on outcomes. 
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Appendix A: 

EVENTS for FY21 by Libby Ellinas, MD, Full List 
 
National/International: 
Sept 29th, 2020: Midwest Women in Global Health (WGH) Annual Meeting 
Title: The efforts of AWSM & CWA at MCW.  
 
October 13th: Learn Serve Lead, American Association of Medical Colleges Annual Meeting  
Title: Creating a Culture of Inclusion in Academic Medicine 
Presenters: Acosta D, Ellinas EH, Jones L, Castillo-Page L 
 
Nov 24th: GREATWIMS National Meeting Washington DC (Virtual) 


